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ONE-THIRD OF 8LACK FAMILIES HEADED BY WOMEN, 
NEW U.S. DEPARTMENT OF LABOR HANDBOOK SAYS 

WASHINGTON -- About one-third of black families were headed by women in March 1974, 
an increase of one-fourth from 1965, according to the U.S. Department of Labor's new 
"1975 Handbook on Women Workers." 

The handbook, published by the Labor Department's Women's Bureau, says that husband- 
wife families, whose incomes usually are considerably higher than those of families 
headed by women, accounted for 62 percent of all black families in 1974, compared with 
73 percent in 1965. 

Other facts about blacks in the handbook include: 

The 1.8 million black female family heads in 1973 accounted for about 28 per- 
cent of all female heads in the country. 

The median income for black families in 1973 was about $7,270, or about 58 
percent of the $12,600 median for white families. 

The income gap between black and white families narrowed significantly during 
1960-69 period. However, in the 1969-73 period, the median income of black families 
(in constant 1973 dollars) grew by about 1 percent, compared with a 6-percent rise for 
white families, according to the handbook. 

The new publication covers a wide range of topics which reveal the economic and 
legal status of women. 

According to the publication's data, women made notable progress over the past 


5 years, since the last edition of the handbook was issued. 


Women's Bureau director Carmen R. Maymi cited the handbook's contribution as a 


resource for data useful in carrying forward the objectives of International Women's 


Year and in commemorating the Nation's Bicentennial, noting that it should be "a valu- 


able source-book for organizations and individuals as they continue cooperative efforts 


and seek new ways to address the concerns of women." 


(MORE ) 
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Maymi also expressed hope that the women workers handbook will serve as a witness 
that the status of women should rightfully be included among the Nation's top priorities, 
and that the information "will help to chart the future course of national efforts to 


make women and men equal partners in contributing to national growth." 


The handbook, divided into three parts, contains a dozen chapters which deal with, 

other major topics: 

--employment and unemployment 

--working wives and mothers, and child care 

--minority women 

--women in unions 

--occupations and income 

--education and training 

--Federal and State laws 

--Federal programs and advisory groups 

--commissions on the status of women 

--international organizations and activities 

The 435-page "1975 Handbook on Women Workers," Bulletin 297, is for sale at $4.70 
a copy from the Superintendent of Documents, U.S. Government Printing Office, Washington, 


D.C. 20402. 
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WAGE, HOUR CEILINGS LIFTED FOR OLDER WORKER PROGRAM 
ENROLLEES; REGULATIONS STRESS RECRUITMENT OF MINORITIES 

WASHINGTON -- The U.S. Labor Department is lifting the $3-per-hour ceiling on 
federaily subsidized wages to permit older workers under the Senior Community Service 
Employment Program (SCSEP) to be reimbursed at prevailing wage rates. 

Assistant Secretary of Labor William H. Kolberg said final regulations published 
in the Mar. 2 Federal Register eliminate inequities where older workers are assigned 
to jobs that normally pay more than $3 per hour. 

The regulations also lift the restriction limiting to 30 hours a week the time 
enrollees in SCSEP may spend in federally subsidized jobs. 

Kolberg said the reyised regulation "recognize that a higher degree of flexibility 
must exist to accommodate seasonal and other fluctuations in outdoor employment." 

The regulations also specify that: 

-- Recruitment efforts of project sponsors must ensure equitable participation in 
SCSEP by minorities, Indians and other native Americans, and persons with limited 
English-speaking ability; 

-- Subsidized jobs under SCSEP projects may not provide for more than 1,300 hours 
of work annually; 

-- Project sponsors may not require enrollees to work more than 20 hours in a 
given week (4 hours less than before), but they may voluntarily work longer hours; 


-- Enrollees may work an average of less than 20 hours per week if it is mutually 


agreeable to the enrollee and the project sponsor; 


-- Project sponsors would, if feasible, obtain state unemployment insurance 


coverage for enrollees; 


-- Payments into a retirement fund on behalf of enrollees is permitted when such 


payments are required by law; 
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-- Projects funded under the legislation may not employ or continue to employ any 
enrollee to perform work the same or substantially the same as that performed by any 
other person who is on layoff; 

-- Enrollment priorities in SCSEP are to be given to persons who (1) apply for 
re-enrollment under extenuating circumstances, (2) to persons in the most aggravated 
economic distress, and (3) to persons 60 years old or older; 

-- The limitation of 16 hours per month on reimbursable enrollee training time 
is eliminated to accommodate enrollees who are given technical or paraprofessional 
work assignments which may require more extensive training than can be accomplished 
in 16 hours per month. 

SCSEP enrollees are economically disadvantaged persons 55 years of age or older 
participating in projects authorized by Title IX of the Older Americans Act Amendments 
of 1975 (Public Law 94-135). The program provides, fosters, and promotes useful part- 
time work opportunities in community service activities. It is administered from 
Washington, D.C., by the Labor Department's Employment and Training Adiwinistration (ETA). 

During the first quarter of fiscal 1976 (July-September 1975) jobs were furnished 
for 15,322 older persons under SCSEP at an outlay of $8,857,000. Of them, 570 were 


transferred into unsubsidized jobs during the quarter. 


Of 13,086 enrolled as of Oct. 1, 1975, 173 percent were white, 21 percent black, 


and the remaining 6 percent American Indian or another ethnic group. Almost 6 percent 
were Hispanic Americans. 

Among the places participants work are day care centers, senior citizen centers, 
nutrition programs for the elderly, home-health care projects, hospitals, schools, 


and conservation and restoration projects, many of which are in national forests. 


# # # 
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MINIMUM WAGE, OVERTIME PAY COMPLAINTS INCREASE 
30 PERCENT OVER PREVIOUS YEAR, LABOR DEPARTMENT REPORTS — 





WASHINGTON -- Nearly 53,000 complaints of federal minimum wage and overtime 
pay violations of the Fair Labor Standards Act (FLSA) were filed with the U.S. Labor 
Department's Wage and Hour Division in fiscal 1975--a 30 percent increase over the 
previous year. 

This and other findings are included in a comprehensive annual report to Congress 
entitled "Minimum Wage and Maximum Hours Standards Under the Fair Labor Standards Act." 
The report discusses the impact of the FLSA on workers, employers, and the 

ceneral economy. Highlights include the following: 

-- Under the Equal Pay Act, which requires equal pay for men and women doing 
substantially equal work, more than $112 million has been found due to over 200,000 
employees since the law became effective in 1964, and more than 950 Labor Department 
suits have been filed. One-third of the 150 suits filed in fiscal 1975 involved custo- 
dial workers or nurses' aides. 

-- About 165,000 handicapped workers were employed at sub-minimum wages under 
special Labor Department certificates in fiscal 1975--a 32 percent increase over the 
previous year. Most of the increase resulted from a 1975 certification program for 
patient-workers in hospitals and institutions. The majority of handicapped workers-- 
120,452--were employed by sheltered workshops. 


-- Wage-Hour investigations disclosed that nearly 17,000 minors were illegally 


employed by 2,466 establishments in fiscal 1975. Nearly 3,000 of these minors were 


9 


employed in occupations doing work declared hazardous by the Secretary of Labor (e.g., 
driving motor vehicles, slaughtering, meat processing or packing, or operating power 
driven machines). 

-- A 1974 survey of hired farmworkers revealed a total of 2,082,000 such workers 


(excluding family labor and 178,000 workers employed by farm labor contractors). This 


(MORE ) 
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was a 44 percent increase over 1971. A total of 728,000 were covered by the FLSA agri- 
cultural minimum wage ($1.60 at the time of the survey; currently $2.00). 

A series of studies currently underway and expected to be completed in calendar 
1976 includes: 

-- A study of the economic effects of minimum wage coverage for farmworkers; 

-- A study of sheltered workshops, including a survey of workshop employment 
practices as seen from the viewpoint of both the workshops and their clients; 

-- A study to evaluate the effects of extending the minimum wage to domestic serv- 


ice workers; 


-- A study of employer practices with regard to wage garnishment, wage assignment, 


work schedules, retirement policy, maternity leave, and incentive pay. 
The report also contains statistical tables on such subjects as the number of 
workers, by industry, covered by the minimum wage and overtime provisions; number of 


workers, by race and sex, covered by those provisions’ and the purchasing power of the 


federal minimum. 


Single copies of the report are available free of charge from the Division of 
Evaluation and Research, Employment Standards Administration, U.S. Department of Labor, 


3rd St. and Constitution Ave., N.W., Washington, D.C. 20210. 


# # # 
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OLDER WORKERS FOUND ILLEGALLY UNDERPAID 
BY $6.6 MILLION IN 1975 FISCAL YEAR : 


WASHINGTON -- Investigations by the U.S. Labor Department's Wage and Hour Division 


found 2,350 workers aged 40 to 65 underpaid by $6.6 million in fiscal year 1975, in 


violation of the Age Discrimination in Employment Act (ADEA). 

In addition, illegal nonmonetary age discrimination practices were found in 1,642 
establishments. Rescinding arbitrary age barriers resulted in 27,217 new job opportuni- 
ties for workers in the protected age group. 

These findings are among highlights of the department's annual report to Congress 
entitled "Age Discrimination in Employment Act of 1967." 

Other major findings reported are: 

-- Since the ADEA's effective date of June 12, 1968, the number of employee com- 
plaints filed each year has increased steadily -- from 1,031 in fiscal 1969 to 4,717 in 
fiscal 1975. Since complaints are counted on an establishment basis, the number of 
individual employees represented by the complaints is higher. 

-- Nearly three-fourths of the establishments with monetary violations were con- 
centrated in four major industry groups -- manufacturing; services; retail trade; and 
transportation, communication, and utilities. 

-- A total of 3,376 older workers were aided under the ADEA in fiscal 1975 -- a 23 
percent increase over the previous year's total of 2,744. Employees helped were either 
hired, rehired, promoted, or had retirement or other benefits restored as a result of 
Wage-Hour compliance efforts. 

-- Of a total of 58 U.S. jurisdictions, 43 now have some form of age discrimination 
laws of their own. Only 11 states, American Samoa, the Canal Zone, the Outer Continental 
Shelf Lands, and Wake Island have not yet adopted such legislation. 

The report also highlights litigation activity of the department. A major enforce- 


ment problem cited in the report involves failure by complainants to follow proper 


(MORE ) 
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procedures in filing private age discrimination suits. More than two-thirds of all 


reported suits filed by individuals in fiscal 1975 were dismissed by district courts on 
procedural grounds. 

The ADEA prohibits arbitrary job discrimination based on age against workers 40 
to 65, and promotes their employment on the basis of ability. It applies generally to 
federal, state and local governments and private employers of 20 or more persons (currently 
involving about one million establishments). 

The ADEA also covers labor organizations that (1) have 25 or more members, (2) 
refer persons for employment to covered employers, or (3) represent workers of covered 
employers. 

Single copies of the report are available free of charge from the Division of 
Evaluation and Research, Employment Standards Administration, U.S. Department of Labor, 
3rd Street and Constitution Avenue, N.W., Washington, D.C. 20210. 


# # # 
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WORK STOPPAGES: JANUARY 1976 


WASHINGTON ae Idleness attributable to work stoppages was 0.07 percent of estimated 
total working time in January (0.7 working days idle per thousand), according to pre- 
liminary estimates of the U.S. Labor Department's Bureau of Labor Statistics. 

This January's idleness rate was below both the 0.09 percent and 0.08 percent 
recorded in January of 1975 and 1974, respectively. 

Although strike activity is customarily lower in the first part of the year than 
in the summer months, all six major work stoppage measures in January were below those 
for the same month in any year since 1966. 

Total Stoppages in January 

-- An estimated 428 stoppages were in effect this month, 92 fewer than last Janu- 
ary and the lowest January total since 1966. 

The 100,000 workers participating in these walkouts--57,000 fewer than in 
January 1975--were below the January levels of each year since 1965. 

-- Some 1.1 million days off the job resulted from labor-management disputes this 
month, compared with 1.6 million in January 1975 and 1.4 million in January 1974. 

-- Stoppages this January were relatively small, averaging 234 workers per strike, 
the lowest average recorded since 1962. For the decade 1966-75, stoppages during the 
month of January averaged 417 workers per strike. 

-- The average duration of strikes (as measured by days of idleness per worker 
involved) was 11.2 days in January 1976, up from the January 1975 and 1974 levels of 
10.2 and 7.9 days, respectively. 

-- Three large strikes (each involving 5,000 workers or more) were in effect in 


January 1976. These stoppages, all of which ended in the month, accounted for approxi- 


mately 20 percent of all workers involved in strikes this month. 


(MORE ) 








BLACK NEWS DIGEST - 3/8/76 
WORK STOPPAGES - P. 2 


Stoppages Beginning in January 


-- Some 278 stoppages began this month, well below the 350 recorded last January 
and again the lowest January total since 1966. 


-- An estimated 54,000 workers participated in new strikes this month, approxi- 


mately half the number that struck in January of both 1974 and 1975. 


# # # 








Week of December 8, 1976 


OSHA ISSUES DECEMBER FIGURES 
ON JOB SAFETY. KEALTH INSPECTIONS 

WASHINGTON -- The U.S. Department of Labor announced that the Occupational 
Safety and Health Administration (OSHA) conducted 6,698 workplace inspections during 


December 1975, making the 1975 total 88,801 inspections. 


OSHA officials said that as a result of December inspections, the agency issued 


employers 5,644 citations alleging 28,433 violations of job safety and health standards. 
Proposed penalties totaled $990,065. 

From its inception April 28, 1971, through December 1975, OSHA made 280,502 
inspections resulting in 197,732 citations alleging 1,033,678 violations, with proposed 


penalties totaling $26,483,134. 








Dear Consumer 


Earned Income 
Tax Credit 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Even if you did not pay any Federal income tax 
last year, you may be able to receive a special pay- 
ment from the Federal Government this year. 

Because of a new law, working people within a 
certain income level may be eligible for a payment 
of up to $400. This payment is called the Earned 


Income Credit. 

Under the Tax Reduc- 
tion Act of 1975, if your 
total income level—includ- 
ing wages, salaries, tips 
and self-employment income 
—is under $8,000, you may 
qualify for this credit. But 
to receive it, you must file 
a 1975 Federal income tax 
return. The only other re- 
quirement is that you have 
maintained a home in this 
country for the entire year 
for yourself and at least 
one dependent child (who 
was under 19 in the 1975 
tax year or was a full-time 
student). 

The credit works like 
this: For consumers with in- 
comes up to $4,000, the re- 
fundable credit is 10 percent 
of their earned income—up 
to a maximum of $400. 
Qualified workers with in- 
comes between $4,000 and 
$8,000 are also entitled to 
the credit, but the amount 
of the credit decreases $1 
for every $10 of earnings 
over $4,000. That means 
that if you made $6,000— 
or $2,000 above the $4,000 
limit, your payment would 
be $200. ($400 for the 
$4,000 level minus $200 for 
the $2,000 additional in- 
come equals $200.) 

The credit is by no 
means restricted to married 
taxpayers filing a joint re- 
turn. Single people who meet 
the above requirements may 
also claim the Earned In- 
come Credit. Under the 


law, you are eligible for 
the payment if you: 

e Worked during 1975, 
but earned less than $8,000 
in wages, tips or as a self- 
employed person; if you are 
married and your combined 
income was less than $8,000, 
you also qualify. 

e Paid half the costs 
of keeping up your home in 
this country all year (these 
costs include rent, utilities, 
repairs and food); if you 
own your own home, also 
include interest and taxes 
in the cost. 

e As either a married 
couple or a single parent, 
you lived in your home all 
year with your child, who 
must be your dependent; if 
you are married but were 
living apart all year, you 
are considered single for tax 
purposes but can still claim 
the credit if your child lived 
with you. 

For more information 
on the credit, contact your 
local Internal Revenue Serv- 
ice (IRS) office or call toll- 
free the IRS __ telephone 
number listed in your direc- - 
tory and ask for the Earned 
Income Credit Specialist. 
IRS can furnish you with 
the necessary forms and in- 
structions for getting the 
payment and can also supply 
you with a free copy of 
Publication 696, Tax Bene- 
fit for Low-Income Individ- 
uals, which explains the 
credit in more detail. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Unemployment insurance programs administered jointly by the U.S. Department of 


Labor's Employment and Training Administration and individual states provide temporary 


income as partial compensation to unemployed workers. 


# # # 


According to the U.S. Department of Labor, total U.S. employment is expected to 


increase by nearly one-fourth between 1972 and 1985, rising from almost 82 million to 
more than 101 million. 


# # # 


The U.S. Department of Labor's Bureau of Labor Statistics estimates that 13.2 
million persons will enter the civilian labor force between 1972 and 1985 upon receiving 
college degrees -- 11.2 million bachelor's, 1.2 million master's, 20,000 doctor's, and 
750,000 first professional degrees. 


# # # 


Statistics from the U.S. Department of Labor indicate that nearly 14 million 
people received about $13 billion in unemployment insurance benefits in fiscal year 


1975. 








